Manager, Analytical Chemistry

Category: QC
Type: FT / Regular

Description: The Manager, Analytical Chemistry is responsible for the oversight of chemistry
staff that are performing method development and testing in support of non-GMP and GMP
sterile operations.

1. Oversee laboratory activities, adhere to cGMP lab controls.

2. Leading the scientific effort for method development and method transfer

3. Management of staff performing analytical testing for incoming, in process, raw material
monograph, final product, and stability sample testing.

4. Working knowledge of analytical equipment with proficiency in trouble-shooting on HPLC,
GC, IR assays and methods.

5. Position will manage staff to perform instrument qualification, calibration, and preventive
maintenance.

6. Position will require training and review of QC data for GMP compliance.
7. Review of data, authorizing analytical reports, OOS and departure investigations.
8. Ideal individual must have management experience and experience in working in a fast

paced environment.

Requirements:

1. Knowledgeable in FDA GMPs (21 CFR, 211, 820, and/or 600); ISO 9001 and 13485 a
plus.

2. Must be skilled in the use of computers and proficient is the use of word processors, and
spreadsheets.

3. Must have strong organizational skills and ability to prioritize and multi-task.

4. Must have a minimum of 3 years management experience in a pharmaceutical analytical
chemistry laboratory.

5. Excellent communication skills, both written and verbal, are a must.

Location Burlington, MA

Minimum Experience (yrs): Minimum of 5 years industry experience in a GMP or GLP
environment.

Required Education: Bachelor's degree in Chemistry, graduate training a plus.

Benefits:

Medical and Dental Insurance

Life/AD&D Insurance

Paid Time off (PTO)

Employer Paid Short and Long Term Disability Insurance
Educational Assistance

401(K) Plan

Flexible Spending Accounts

Please send your resume to slevesque@hyaluron.com

An Equal Opportunity Employer. The above statements are intended to describe the general nature and
level of work being performed by people assigned to this classification. They are not intended to be
construed as an exhaustive list of all responsibilities, duties and skills required of personnel so classified.



